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Abstract 

As long as the success of modern 

organizations depends to a large extent on 

their response to environmental changes, 

these organizations have to adopt a set of 

economic and social strategies to confront 

a rapidly changing and highly competitive 

work environment, which is achieved 

through the utilization of their resources 

and resources, foremost among them 

human resources. 

These shifts require organizations to 

rehabilitate the management systems of 

their various functions according to a 

strategic perspective consistent with their 

adoption of the strategic management 

system, which is one of their sub-systems 

responsible for the integration of human 

resources, and their contribution to the 

success of the strategy, leading to the 

adoption of human resources management 

strategies consistent with successive 

technological developments. 

Keywords: human resource development, 

strategic management, modern technology 

JEL Classification Codes : J24, O15 

                                           
 المؤلف المرسل *

mailto:amelsoltan@gmail.com
mailto:amelsoltan@gmail.com
mailto:saliha.achi@yahoo.com


 الاتجاهــــات المعاصرة لإدارة الموارد البشرية في ظل التكنولوجيات الحديثة
 

 

 169 

. 



 صليحة عش يو أمال سلطان 
 

 

 170 

(Galamband, 2002, p. 15)

 (Cadun, 2002, p. 4)
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(Charpentier , 1976, p. 58)

(Dolan & 

Schuler, 1995, p. 44)
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 (Weill, 1994, p. 106)
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Abstract 
As long as the success of modern 

organizations depends to a large extent on 

their response to environmental changes, 

these organizations have to adopt a set of 

economic and social strategies to confront a 

rapidly changing and highly competitive 

work environment, which is achieved 

through the utilization of their resources and 

resources, foremost among them human 

resources. 

These shifts require organizations to 

rehabilitate the management systems of their 

various functions according to a strategic 

perspective consistent with their adoption of 

the strategic management system, which is 

one of their sub-systems responsible for the 

integration of human resources, and their 

contribution to the success of the strategy, 

leading to the adoption of human resources 

management strategies consistent with 

successive technological developments. 
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